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• o  (5) ^TrErr tii^i«*i win
’QiU ch<WlM 3TT^cft oqq^IMd Hfacft 

(X) “wwwrf’ ^rw a^fwr cbi4*i<l
f4^l41dl41 'Wldch Mcjcft

(xQ “^ll’Hd” *-6uA H6I<I^ seiKKH.
  (t?) “W^T ■qttar’ w 3t4 sft ui^hi wtft fecu-cM^Tr, ftr^f

[4»c|| c^TT id^cfd ch<uq|^ 341^1(^1 ^Tfx^MTsjt 4^1(1 3-11’^’oft

^ft^l^slKT (fii4T) 3{fi|R'4H, ?ooY / / ?^ 

frqjq; ; ijjH lj^ W fl - W II/3TTW/ /? o 3 ?ft <il{®lldT ’H^TR
(ftl^f) SlfilPUlH, RooY 0R^ooX^Tsrf^Rqn ’^ir^ ? 
K?3^1 °FrR ? (ST) Kft5RH cK^ 3TT^4T 3W^RW dlM< *<R ?ft

wjh (ftr^f) <*-1=1 wh uMh
3tRwT 3TT^T. (Pirfit, ■U^R-ydld ?ft yi^slRT ^h^TR (f^t) ©dd^IMd tifarft

wr wfcr ant. m.3^r ^idirR, W^d 3frt™^ ^hsrt ^r^t ^ifeR 
^RR? 'U/Ro^ R^.fWlrl 3W^R ^RR?

 fHufdl-STT 34dMJFI^ cR^ Rftrft RKlt sft <dlidldl WTR fd^dtd°ddW di-^dl ?ft 
 

dlR-MtfR R ■f^RRRSTT RcPfcT odd^lN* (Maintenance Manager Civil), 33-^ 4T 
 

Mdldfltf [ddd41 drQdl MCol^rt (dfddH d^Od 3TT^.
   (^) ■R fdfddd id I o*RFIIW (Maintenance Manager Civil), TOR’

 
fdfddH, Ro?t\ 3^R^HfWRT 4i<rt.

 (?) itTT^T itll'ddl&ft 4h41 fdrlrdl fddiddMI'Hd 3dHdld 441 <^1.

 
?. ©dlOdl :- '

 R fdfdddld R^RfdHR^RT SR? 3d4^1d dtlddl, - 
 \i -j  P?) “3<ft[dW’ J-dul^ RPIR [d^d^rdodd^ (filify 3^(ddR,. ?ooY.

(R7[ ?ooY x[T HSKl^ fhdidi ^X)

(R) “WT chl4ch|(t RfeFrft” T^JRt 3jftRqHi4t?r
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Q'iHIJ^HrlRrqi WWT d<d41) IcfR^M, ■
ww snRofl ch4-qi-0 ufocfl 3tot sni.

(M) “feqwo^sir fcr wift- ^rrerr arsf srf^RqMMi
^iRdl R^Woqc^^r, 3TOTsni?.

(Maintenance Manager Civil), ^Tft^dT-
sfr ^nf^W W4H Pl^qKIcqq'fr^T, ftl4T ^1 i-oqI oqq^mq,

(Maintenance Manager), ^TT M^iqdri..Rqq-d) Rq-s Quqi^ I fiRd 
^rft^qy Rcbirll^l SrranjcK qjjq diq^^r snRr ^TT RlRq^ixqi fqRqq i\ qvf qr^-

WU1 ^W-<rr oqcRfl-uqi HWTOHTgR^TdT^f^T.

qq'RqRi:-

(R^) Iq-iHM - ^T■’Wd^fd 'sik! cb<uqid ^uR<idld '4^HI=h^

cb<uq|-uq| 3-|<ci<’c^l RdiqilO 3dd<l qqt^i^lTq^J-fl dtiR;
pfa) 3rR|cbdH qW - ^T WW WW 'qil^tdld %WWR 

^^idl=h^ 3T5f ^uqi-oqi 3^<-oqr Rdf'+Hd, ITCsfiq yi^qf ©JjfdD/fd 3^T Wlfd^T 
4^qi<i<iidl 3Tsdlt1 qqRiar -SW^ ?R^r yqdMlcI <r4<cti<i^ij

^TT RR-Mh idti l< dH'? 4>d<rqi ^Iqdtrl Riqchfl^lcil <j^q|<R-
(Qcfi) RSTF^T3^-qiRcR q^r fq^|Rdl4) qd41 WI ^Rvfl 3TO^;

^"0 i^nim-ilq f^qi RS||R=b ^nf^cb<u| Rb^l dkunefja cbM-fl qi-cqi

3R ^riRq’dl (^JIHrq) 4-6Oh VT^T qtjf-q| STRUT iRcil
3r<|q|; STlfuT

(cOd) RHU4HRfh3liq<£| Rft*

5. Vftf^WfhT cblQl|c|0t:-
fafolR 3 HTR Wcrqi W?T RmJl dWR 3TT^TT 3^q|<Hd|jl

c^TFoJTT RqWl-^qi ^5R W^l^l RRWTRp 1^ RftRwfR ^Miqsfr sRfcr. 

■trfWrr wwft f ^Rdlxqi rrrR- ^wr croMd diafadi ^r. Rfr^rr
^wfw) Rrf^?r-^R1 Rfto 3?aw rRtw wt 3^ srRdhJ 

^iRd 3nfu| 4^.41 t^TT UPTTARTR ^T ^Trliq^lt ^HRIH^R^ft^TT Tjyf q-Ru] 3TI'<=4^<M<=h <l4lrt cPUfR, 
chiriiq^ld (^T<flq =hi<riiq^Jl'd?) RiRd h- yrf^rw M^f

H r w wrt wm ^t.
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' ’^Odl^cdl ftfef Wcr^l ^idt ^rf^RqH 3^|R( c^l^l<rfl  

31I<*A f^IK '’Mt^n d<d41, cRT^T WH Rvf4 3Trfur 3JT^T 3TTf&T 'H^4hiai\ ,cb<^fd 3dl^<rl ^cR
x3 ’

icrfwr,%,3 i<rMl Mdldflrl ^-*11 -H^fa rIFT3d’tKfld..
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Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers

conferred by sub-section (2) of section 15 read with clause (/) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make ' the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

■ decision dated 09/05/2024, of the Hon’ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Maintenance Manager (Civil) (Group-B), in the Shree 

Saibaba Hospital of Shree Sai Baba Sansthan Trust under the said Act, as 

follows:-

1. (2) These regulations may be called the Maintenance Manager (Civil) 

(Group-B) (Recruitment) Regulations, 2025.
(2) They shall come into force on the date of their sanction by the State 

Government.

■ 2. In these regulations, unless the context requires otherwise,-
(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the.. ...........2025.
Outward No.3386 
Date-05/02/2026
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3. Appointment to the post the Maintenance Manager (Civil) (Group-B), in 

the Sansthan shall be made by nomination from amongst the eligible 

candidates, on the basis of, result of the prescribed examination conducted by 

the Selection Committee, who fulfils the qualifications specified in regulation 

5 of these regulations.

4. Age Limit.-

(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(zz) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and

; (Z>) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

‘(^■ “Competent Authority” means the Chief Executive Officer;

' (e) “Degree” means a Bachelor’s degree of a recognised university;

(/) “Government” means the Government of Maharashtra;

(g) “prescribed examination” means an examination conducted by the >
r

Shree Sai Baba Sansthan Trust (Shirdi) either, by itself of through any agency

 nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection Committee j 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.
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6. Probation period.- .
A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

.. year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority;/ and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated.

5. Educational Qualifications.-
The person for being eligible for appointment to the post under these 

regulations shall,-
possess a degree of a university in Civil Engineering;

shall possess an experience of. working as a Deputy Engineer 

(Civil) in any .establishment of government or Semi-Govemment 

or of a local authority or a registered company for not less than 

five years; and
(Hi) have.passed the MS-CIT examination.

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications’ to the trust, as per the advertisement for 

recruitment to the said post.
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Chairman, Ad-hpc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).'
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7. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 
time, as well as the provisions of the Act, the rules -made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by.the Trust shall be applicable in respect of the services 
to the posts mentioned under regulation 3. .
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